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1.0 Introduction

JL Planning has been instructed by Mr and Mrs Matthews to prepare and submit a
planning application for the siting of 2 x shepherd huts for holiday accommodation
(camper huts) and 1 x shepherd hut for seasonal staff accommodation at Bryher
Campsite, Bryher.

The proposed shepherd huts are luxury, bespoke, handmade huts which would be
designed and built by a small family company based in Cornwall. The huts are fully
movable and therefore can be considered temporary accommodation.

The 2 camper huts are designed to offer an off grid ‘glamping’ option for staying on the
campsite. The staff accommodation has been specifically designed to provide
accommodation for the campsite’s seasonal staff. All the huts are sited within the
existing campsite and are proposed to help support, grow and diversify this well-
established holiday business.

This Planning Statement should be read in conjunction with the following;

- Planning Application forms
- Drawings
- 01 Location and Site Block Plan Existing
- 02 Site Plan as existing
- 11 A Location and Site Block as Proposed
- 12 B Site Plan as Proposed
- 13 B Holiday Huts - Floor Plans and Elevations
- 14 B Worker Hut - Floor Plans and Elevations
- Appendix 1 - Pre-application Advice received from the Council of the Isles of Scilly
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2.0 Application Site

The application site, Bryher Campsite, is a small family run campsite on the island of
Bryher. The campsite is nestled in a sheltered valley and benefits from panoramic sea
views. The site comprises of 5 smaller campers’ field and a modest shower / utilities
block and storage shed. The islands are designated as a Conservation Area and an Area
of Outstanding Natural Beauty. To the north of the campsite are several other
designations including a SSSI (Shipman Head & Shipman Down), Scheduled Monument
(Prehistoric Cairn Cemetery and field system on Ship Head Down and Great Bottom,
Bryher), Special Protection Area, Ramsar and Archaeological Constraint Area. These
areas are outside the application site.

Application Site - Google Map
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3.0 Recent Planning History

The applicants sought preapplication advice from the Council in 2022. The advice
received from the Council was generally supportive of the development, subject to the
relevant details and information being submitted with any future application. This advice
has informed and guided this submission and a copy of this advice is included as
appendix 1.

4.0 Background & Proposed Development

The applicants, Jo and Tom Matthews, have owned the business and leased the
campsite grounds since 2016. Jo was born on St Mary’s and grew up living on Bryher. As
a teenager, Jo worked on the campsite for the previous owner. Jo left the islands for
around 5 years until the opportunity to take on the campsite opened up which allowed
her to return 'home’ to Bryher. As a child, Tom visited Bryher every year on family
holidays and had seasonal work on the islands during university. They were married in
2018 and had their first child in 2019, who now attends the local school on Tresco. Jo
manages the campsite full time and Tom works as a marketing manager on Tresco.
During the evenings and weekends Tom is also involved in helping to run the campsite.

Jo and Tom are heavily involved in the islands’ community. Jo is the Treasurer of the
Bryher Community Centre, Treasurer of the World Pilot Gig Championships Committee
and is also a retained on-call Fire Fighter. Tom is a Community First Responder for the
South West Ambulance Service on the islands and they are both active members of the
Tresco and Bryher Gig Rowing Club. Both their parents live on the island, as does Jo's
sister. All the family are involved in one aspect or another to help run and operate the
campsite.

Since they have owned the business and leased the campsite grounds, they have
invested and updated the campsite by:

- Investing in and developing a new website as well as social media platforms. All of
which helps market the site and makes it easier for customers to book a holiday.




J

PLANNING

- Investing in new white goods essential to the campsite, new freezers for campers ice

packs, and washing machine/tumble dryer for campers use.

- Investing in a new trailer, tractor and a tractor lawnmower.

- Buying two bell tents and associated furniture / equipment to provide two on-site
‘glamping’ tents.

- Successfully applying for a rainwater grant and have now had 2 rainwater tanks
installed (7500 litres of rainwater storage)

- Building a storage shed, for general equipment and to store and keep campers
luggage dry whilst waiting for the departure boat.

- Investing in hedging plants for wind breaks to protect tents in stormy weather - a
rolling project of about 150 plants a year.

- Investing in secure mobile phone charging facilities

- Investing their time getting to know their guests so that they have approximately
around 75% repeat customers in the summer. They have been successful in encouraging
visitors to camp during the May half term. This is important because there has been a
decline in visitor accommodation on Bryher in recent years (2 holiday cottages and a
guesthouse are no longer available for holiday accommodation). In addition, if the
campsite is successful and attracting visitors the wider economy of Bryher benefits.

In terms of staff levels, Jo works on the site full time. Tom and both set of parents also
help run the business. In addition, they have 3 part time seasonal positions. Jo's sister
and another local student currently fulfil two of these posts and the third position is
advertised for a seasonal member of staff, to work and live on the site. There is no staff
accommodation and therefore the accommodation offered is simply a camping pitch on
the campsite from April to September.

In recent years it has become increasingly difficult to find staff that are happy to accept a
camping pitch as ‘accommodation’. In addition, Jo’s sister has recently taken up a
teaching position at Tresco and at some point in the future their existing student
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member of staff may take up full-time employment elsewhere. It is therefore likely, that
they will have to advertise for additional seasonal positions to help run the campsite in
the short to medium term. In response to the lack of staff accommodation, Jo & Tom
have at times had to accommodate seasonal staff in their home (particularly when the
weather has been bad). While for short periods of time this was feasible, this option is
clearly less than desirable and is not a sustainable long term solution.

It has become clear to Jo and Tom that they need to provide proper onsite staff
accommodation. Their seasonal staff are vital to the success of this family business and
the offer of a camping pitch as staff accommodation is not a viable future option to
attract good quality seasonal staff. In response to this need, and their desire to
continually grow and support this holiday business, planning permission is sought for 2
shepherd huts for holiday accommodation (camper huts) and 1 shepherd hut for
seasonal staff accommodation.

The internal layout and accommodation features have been carefully designed by Jo
and Tom over the last 9 months in collaboration with the hut makers, Timeless Spaces.
The huts have been specifically designed to meet the accommodation needs of the
business. The shepherd huts are fully movable and therefore a temporary form of
accommodation. The huts will be constructed in Cornwall and then delivered to Bryher.

The 2 camper huts are designed to offer an off grid ‘glamping’ option for staying on the
campsite. There is no electric or water supply required, nor is a bathroom included so
there are no foul drainage requirements. The huts would provide a double bed and
separate sofa / bunk bed arrangement for children. A built-in banqueting seat with
storage, table and chairs provides a dining area. Finally, a small kitchen unit with gas
hob and storage cupboards is included to provide basic camper cooking facilities.
There is no sink within the kitchen as these huts are designed to be off grid. Campers
would use the campsite’s water / washing / toilet facilities.

The staff accommodation has been purposely designed to provide accommodation for
the campsite’s seasonal staff. The hut includes a double bed, kitchenette, bathroom and
wood burner. This hut is proposed to sit just to the north of the existing toilet block and
would benefit from water, electrics and a foul drainage connection via the existing on
site services. The hut has been designed to provide small but self-contained
accommodation, with the aim to attract good quality seasonal staff.
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All the huts are sited within the existing campsite. The staff hut is sited centrally within
the campsite to provide a visible on-site presence, which would aid in the management
of the campsite.

The shepherd huts would be provided by Timeless Spaces, a Cornish family business
which designs and builds, luxury bespoke shepherd huts. The huts are a high end, high
quality, sustainable spaces, which would be clad in larch timber, with handmade
hardwood windows and doors under a curved metal roof. The hut's chassis is oak and
the cast iron wheels are sourced from the foundry in Wadebridge. The huts are fully
insulated to provide a comfortable ‘glamping’ option for the campsite and in particular
are proposed to help attract new holiday makers (first time visitors) to the islands and to
encourage more visitors to stay during the ‘shoulder’ months of the season (Spring /
Autumn).

Finally and to be clear the huts are proposed to replace the existing Bell Tents.

Detailed scale plans have been submitted alongside this application.

5.0 Planning Policy

The intention here is not to provide an exhaustive list of all the applicable planning
policies and guidance, rather to highlight the key planning policies.

5.1 National Planning Policy Framework

The National Planning Policy Framework and accompanying National Planning Practice
Guidance set out the Government'’s national planning policies and guidance.

Para. 7 explains that the planning systems purpose is to contribute to the achievement of
sustainable development.

Para. 8, in summary, states that achieving sustainable development means that the
planning system has three overarching objectives;
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a) an economic objective
b) a social objective
c) an environmental objective

Para. 11 states;
Plans and decisions should apply a presumption in favour of sustainable development.

For decision-taking this means:
c) approving development proposals that accord with an up-to-date development plan
without delay;

Para. 38 States that Local planning authorities should approach decisions on proposed
development in a positive and creative way

Para. 47 explains that planning decisions must be determined in accordance with the
development plan, unless material considerations indicate otherwise.

Para. 85 explains that Significant weight should be placed on the need to support
economic growth and productivity, taking into account both local business needs and
wider opportunities for development

Of particular importance is para. 88 which is directly applicable to supporting a
prosperous rural economy and explains, inter alia;

Planning policies and decisions should enable:
a) the sustainable growth and expansion of all types of business in rural areas...

b) the development and diversification of agricultural and other land-based rural
businesses;

c) sustainable rural tourism and leisure developments which respect the character of the
countryside”
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Para. 131 sets out the importance of design within the planning process, notably stating
that good design is a key aspect of sustainable development, creates better places in
which to live and work and help make development acceptable to communities.

The application site is within the AONB and thus para. 182 is applicable, which explains,
that great weight should be given to conserving and enhancing landscape and scenic
beauty in AONB...which have the highest status of protection.

Turning to heritage impacts, para. 203 of the NPPF explains that;

In determining applications, local planning authorities should take account of:

a) the desirability of sustaining and enhancing the significance of heritage assets and
putting them to viable uses consistent with their conservation;

b) the positive contribution that conservation of heritage assets can make to sustainable
communities including their economic vitality; and

c) the desirability of new development making a positive contribution to local character
and distinctiveness.

Para. 205 states that;

When considering the impact of a proposed development on the significance of a
designated heritage asset, great weight should be given to the asset’s conservation.

5.2 Isles of Scilly Local Plan 2015 to 2030

For the purposes of decision making, the development plan for the Isles of Scilly
comprises of the Isles of Scilly Local Plan 2015-2030.

The applicable policies are listed below and assessed with section 6.0 of this statement
Policy SS1 Principles of Sustainable Development

Policy SS2 Sustainable quality design and place-making
Policy OE1 Protecting and Enhancing the landscape and seascape

10
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Policy OE2 Biodiversity and Geodiversity
Policy OE4 Protecting Scilly’s Dark Night Skies
Policy OE5 Managing Waste

Policy OE7 Development affecting heritage

Policy LC4 Staff Accommodation
Policy WC1 General Employment Policy
Policy WCS5 Visitor Economy and Tourism Developments

6.0 Planning Assessment

The key planning issues in the assessment of this application are;

- Principle of Development

- Design, Landscape & Heritage Impact
- Neighbour Impact

- Ecology / Biodiversity Enhancement

- Site Waste Management Plan

- Sustainable Design Measures

6.1 Principle of Development

In terms of the wider economic context, the Local Plan recognises the challenges the
islands face and it seeks to support the economy. The Local Plan explains;

...islands” economy has suffered a decline. Visitor numbers have dropped, and farming
and fishing have contracted. All of these factors have impacted on the viability of the
islands’ community.

The Local Plan must be responsive to the specific challenges and issues facing the Isles
of Scilly...in order to prevent further economic and population decline. The ambition is to
work proactively with applicants and investors to secure developments that improve the

11
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economic and social conditions of Scilly, whilst protecting and enhancing its outstanding
environment.

Creating a more competitive, diverse and resilient economy based on an exceptional and
inspirational environment...

Provide sustainable growth in tourism in response to changing markets with a focus on
improving the quality and value of its product, particularly tourism accommodation..

This application proposes 2 huts for holiday accommodation (camper huts) and 1 hut for
staff accommodation. The principle of each of these elements is assessed below. In
summary, the general aim of the development is to support, grow and diversify this
existing family run business.

Shepherd huts for holiday accommodation (camper huts)

Policy WCS5 states that;

1) Proposals for new or upgraded tourism development will be permitted where they:

a) make a positive contribution to creating a sustainable, diverse and modern tourism
economy; and

b) are located in sustainable and accessible locations; and

c) are appropriate to the site and its surroundings in terms of activity, scale and design;
and

d) do not result in an unacceptable impact on the environment or residential amenities,
in accordance with other relevant policies in the Local Plan; and

e) in the case of conversions, do not result in the loss of homes that would otherwise be
available for permanent occupation, unless there are wider public benefits demonstrated
to offset the loss of permanently available homes.

2) Proposals for tourism developments will be particularly encouraged subject to a) - e)
above, and where it is demonstrated that they would:

a) extend the tourism season and increase productivity and wages in tourism
b) support the promotion and interpretation of the islands’ heritage; and

12
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c) provide a viable and appropriate use for under-used buildings where they can be
converted and are worthy of retention, and in accordance with Policy SS3.

With respect to the criteria set out in Policy WC5, | have commented as follows;

a) make a positive contribution to creating a sustainable, diverse and modern
tourism economy;

This application relates to a well established existing tourism business, Bryher Campsite.
Since taking ownership of the business the applicants have sought to invest and
improve the site and attract new customers to Bryher. A full list of the investments made
is set out in section 4.0 of this statement. The aim has been to create a sustainable
business and a modern campsite that meets the needs and growing expectations of its
customers.

The applicants have recently invested in 2 bells tents, with the aim to provide a new
glamping experience on the site which it was hoped would attract new visitors (e.g.
holiday makers who would not traditionally want to camp on the island). While the bell
tents have proved to be popular, they are labour intensive and require maintenance or
replacement each year. As a result, they are not as economical or sustainable as they
hoped.

This application proposes 2 camper huts, which are designed to be off-grid and provide
a new glamping experience for the campsite. The intention is to diversify the site and
provide a high quality, low impact, temporary and moveable form of accommodation.
The huts are bespoke and designed to provide a flexible and versatile form of
accommodation which meets the needs of couples or families. For example a bench
seat and drop down bed can provide bunk bed spaces for children. The aim of these
huts is to support and help grow the business, attract new customers to the campsite
and to boost visitor numbers in the shoulder months of the season by providing a more
comfortable form of accommodation. This form of accommodation reflects the growing
demand for ‘experience’ style glamping accommodation which is usable in the cooler
and wetter shoulder months of the tourism season (spring / autumn). The huts are high
quality, handmade and fully insulated, which are built to last and survive the island’s
weather. Overall, the huts will be more sustainable than the existing bell tents.

13
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b) are located in sustainable and accessible locations; and

The huts would be sited in the campsite which is well established, sustainable and
accessible.

c) are appropriate to the site and its surroundings in terms of activity, scale and
design; and

The provision of two glamping huts within an existing campsite is reflective and
appropriate for the existing campsite. In terms of scale, two huts dotted within the
camping fields is sensible and a sympathetic option to diversifying the site. In terms of
design, the huts would clearly appear as ancillary glamping accommodation which
would be sensitive to the current land use. The huts are high quality and finished with
larch cladding which would be left to naturally weather and ‘silver down’. This combined
with their small scale and light grey roof would allow the hut to nestle into the existing
campsite and surrounding landscape.

d) do not result in an unacceptable impact on the environment or residential
amenities, in accordance with other relevant policies in the Local Plan; and

The huts are fully moveable and a temporary form of accommodation. They would not
be connected to any mains water, electric or foul drainage. The huts would only require
minimal ground works, around the wheels to provide 4 individual pads to sit the huts on.
This work would be reversible. The huts would form part of the existing camping site
and replace the bell tents, therefore the huts would not increase the number of pitches
available on the site. Due to the existing use of the site, it is not considered that this
proposal would lead to any adverse impact on residential amenities.

14
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2) Proposals for tourism developments will be particularly encouraged subject to a)
- e) above, and where it is demonstrated that they would:

a) extend the tourism season and increase productivity and wages in tourism

The huts are specifically designed to provide a high quality, high value form of
accommodation which would help attract visitors in the shoulder months of the season
and therefore support the Local Plan’s aims to extend the tourism season and increase
productivity.

b) support the promotion and interpretation of the islands’ heritage; and

While not specifically proposed on heritage grounds the development provides a new
form of accommodation to attract and encourage more visitors to the islands.

c) provide a viable and appropriate use for under-used buildings where they can
be converted and are worthy of retention, and in accordance with Policy SS3.

There are no under-used buildings on the site which would be suitable for holiday
accommodation.

Shepherd hut for staff accommodation

The pre-application advice from the LPA explained that the principle of staff
accommodation is considered acceptable and Policy LC4 sets out the requirements to be
considered.

With respect to the criteria set out within the Policy LC4(1), | have commented as follows;
Policy LC4(1) states;

1) New staff accommodation for businesses and organisations will be permitted
where:

15
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a) an appraisal is submitted demonstrating that there is a functional and
operational need for the proposed accommodation that cannot be met by existing
suitable accommodation available in the area;

Bryher campsite is a long standing, well-established business, which attracts and
accommodates thousands of visitors every year to the island. Operating and running the
campsite is an on-going 7 days a week commitment from Spring to Autumn. At times
work continues late into the evening and sometimes during the night to help campers
and respond to their needs / requirements as and when they arise. While no 2 days are
exactly the same, a typical day on the campsite is set out below;

0500 - Early Clean

0800 - Paperwork - Arrivals & Departures report to Boats, chasing balances, answering
phones messages / emails etc

1000 - Daily Jobs - Deep cleaning areas, weeding, stock counting, general maintenance
1100 - Lunchtime Clean

1215 - Departure Pickup - take the luggage down to the quay (the applicants own a 4
tonne trailer and more often than not, this is full and a double run with luggage is
required)

1245 - Luggage changeover on the quay (emptying the trailer ready to receive the
arriving luggage)

1300 - Meeting the arrivals off the boat, load the trailer with all the arrival luggage

1330 - Assist the departing luggage onto the boat - wave the departures off.

1345 - Head back up to the campsite, help campers to their pitch with their luggage,
spend time giving each group a welcome, shower tokens, answer any questions they
have etc.

Lunch break about 1430/1500

1600 - top up clean on the shower block, writing up boat times for the following day
1630 - collect up all the rubbish and take this down to the local rubbish collection point
which opens at 1700 (3 days a week)

1700 - late evening - General help and assistance as required to deal campers
requirements / customer service / site warden presence etc

This schedule is ongoing as they welcome arrivals and manage departures every day of
the week that there is a Scillonian sailing. Saturday is the busiest day of the week when
they have the most arrivals and departures and is also the bell tents changeover day
which they have to manage and organise. Once a month they also move each bell tent,

16
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which is several hours work in itself and does not include rewater-proofing or repair
works.

In addition to the general day to day running of the campsite, there is also an ongoing
list of extra jobs like site maintenance, grass cutting, hedge trimming, strimming the
field entrances etc.

The background to this proposal and the existing staff levels have been explained in
section 4.0 of the statement. To recap, Jo works full time on the site and Tom helps
during the evenings and weekends, but as he works full-time on Tresco he has limited
availability. Their parents both live on the island and from time to time also help out. In
addition, the site has 3 part time seasonal positions which are required from April to
September. Two of these positions have been filled by Jo's sister and another local
student who lives on the island. Moving forward and in the short to medium term these
staff members might not be available as they take full time positions elsewhere on the
islands, finish University and / or potentially move off the islands. The third position has
been met by advertising each year for a seasonal member of staff. The accommodation
offered to seasonal workers has simply been a camping pitch. There is no other
accommodation on the campsite, nor is there any other accommodation available in the
area. As one can imagine, living in a tent from April to September is not for the
fainthearted. Moreover, and as has been well reported across the hospitality and tourism
sectors, finding and attracting staff has become increasingly challenging. Jo and Tom
have found it increasingly difficult to find good quality staff and many applicants are
simply put off by the lack of any staff accommodation. Attimes Jo and Tom have had to
open up their home to accommodate staff which for a young family is clearly less than
desirable and not a longterm solution. If they lose their existing seasonal staff who live
on the island, there would be a genuine need to provide 3 staff huts for the site. At the
moment and thankfully only one hut is required and therefore the applicants are
applying for the minimal amount of staff accommodation required.

In view of the above, it is clear the proposed staff hut is required to help run and operate
this busy and well established family business.

17
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b) the size and type of the proposed accommodation is appropriate to the
functional and operational needs of the business or organisation

The staff shepherd hut is a temporary form of accommodation which is moveable and
due to its scale and compact nature is clearly not intended for or suitable for year round
accommodation. The hut has been designed to provide a comfortable and functional
unit of staff accommodation which would certainly be a significant upgrade to living in a
tent. The hut is fully insulated and includes a small kitchenette and dining area, so staff
have a place to cook and sit in relative comfort while they are not working. In order to
provide the staff with a degree of privacy and separation from the campers, the hut also
includes a small bathroom. The aim of the hut is to provide a high quality functional form
of accommodation which visually looks fantastic and sits comfortably within the
landscape but also helps Jo and Tom attract good quality seasonal staff.

d) on an off-Island the proposed accommodation is located within an existing
building or adjacent or well related to the existing business consistent with Policy
LC7

The staff hut is sited in the campsite and is therefore well related to the existing
business.

2) All staff accommodation permitted will be subject to occupancy restrictions. In
addition to the above, seasonal staff accommodation will only be permitted where
it:

The staff hut is proposed for staff accommodation and it is expected that this hut would
be subject to a condition which restricts its occupancy to staff accommodation only.

a) is located in an area that relates well to the business where possible, with the
exception of the re-use of buildings; and

As above, the hut is sited in the campsite and is therefore well related to the business.

18
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b) does not cause harm to residential amenity through staff working unsociable
hours.

The hut will replace the camping pitch previously offered as staff accommodation. As
the hut is situated within the existing campsite the proposed accommodation would not
lead to any neighbour amenity harm.

To conclude, the holiday and staff accommodation is clearly justified and required. The
proposed accommodation is thermally efficient and capable for use during the entire
season. This helps support and extend the tourism season and helps to deliver a more
sustainable tourism industry. This development would also support and generate
economic spend within the wider economy, notably guests spending money in the
islands’ services and facilities. In turn, this then leads to the associated social benefits
and aids in supporting employment growth.

6.2 Design, Landscape & Heritage Impact

Both the campers and staff hut will be constructed by Timeless Spaces, a small family
firm base in Cornwall who specialise in building luxury huts. The huts are bespoke and
handmade to the highest quality. The huts represent a significant investment for the
business and have been carefully chosen and designed so that they will sit comfortably
and sympathetically within the landscape. The wheels are black, cast iron wheels from
the foundry in Wadebridge. The chassis is oak, which is hand cut and shaped. The
external timer cladding is larch which would be left to naturally weather and silver down.
The windows and doors are handmade from hard wood timber and the roof comprises
of light grey, corrugated aluminium sheets.

The huts have been carefully located across the campsite to ensure that they don't
appear as a collective group or represent a commercial holiday site offering. By
separating the huts out across the site, their dispersed positions help ensure their
appearance reflects the shepherd’s hut traditional isolated form. This approach also
accords with the preapplication advice provided by the Council. The huts while within a
Conservation Area are not near any listed buildings. Nor would the development impact
on any other historic features. Minimal groundworks are required to site the huts. While
the staff hut is connected to the existing on site services (electric, water, drainage) a

19
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short, shallow service run is all that is required to facilitate these connections. In terms of
external lighting and potential impact on Scilly’s Dark Sky, the camper huts are off grid
and thus only solar lights (like existing camping lights) are included on the hut. The staff
hut has 2 discrete down lights. Overall, minimal lighting is included which is reflective of
the campsites use. For these reasons the development would not lead to any adverse
light impacts and accords with Local Plan policy OEA4.

The huts have been sited adjacent to existing hedgerows which the applicants have
continued to support and protect with an on-going, rolling project of planting about
150 plants per year. The huts will not damage or require the removal of any sections of
hedgerow.

While the hut would be visible in the landscape they are sited within the existing
campsite and are thus reflective of the site’s holiday use and appearance. While the huts,
unlike tents, would remain on site all year round, their dispersed position, design and
siting adjacent to existing hedgerows would help minimise their impact on the
landscape. Overall and given their siting, design and scale, the huts are considered to
represent a sympathetic and respectful form of development which would have a
negligible impact on the wider character and appearance of the AONB and
Conservation Area.

This proposal would, in accordance with the duty contained in section 72 of the
Planning (Listed Buildings and Conservation Areas) Act 1990, preserve the character
and appearance of the Conservation Area.

The application is therefore considered to comply and accord with Section 72 of the
Planning (Listed Buildings and Conservation Areas) Act 1990, chapters 15 and 16 of the
National Planning Policy Framework and policies OE1, OE4 and OE7 of the Isles of Scilly
Local Plan.

6.3 Neighbour Impact

The proposed huts would be sited within the existing campsite and would not lead to
any additional increase in camper pitches on the site. The huts are not immediately near
or adjacent to neighbouring properties. Overall, due to scale, siting and design of the
development, this proposal would not lead to any adverse neighbour amenity impacts.
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6.4 Ecology / Biodiversity Enhancement

The proposed huts would be situated within the existing camping field and require only
minimal grounds to enable their siting. The development would not remove any trees or
hedgerows nor alter or remove any buildings or other structures. For these reasons this
proposal would not lead to any adverse impact on the site’s ecology or biodiversity. Bird
boxes can be sited on the hut's end elevations (away from the windows) to help provide
a biodiversity net gain. The applicants have already committed themselves to investing
in hedging plants, to help provide wind breaks across the site and have an ongoing
rolling project of planting about 150 plants per year. This practice will continue and not
only helps support the campsite, but aids in protecting valuable hedgerows which
protects and adds value to the site’s ecology and biodiversity value.

6.5 Site Waste Management Plan

The huts are proposed to replace the existing bell tent camping pitches and therefore
will not increase the overall number of camping pitches on the site, rather they will
simply provide an alternative form of accommodation. The existing onsite waste
management practices will remain in place and would be used to serve this
development. The camper huts are off grid and therefore, like existing campers,
occupiers of the huts would use the onsite showers and toilets. The staff hut will replace
the ‘camping pitch’ offered to seasonal staff and will be connected to the existing onsite
facilities. For these reasons the development would not lead to any unacceptable waste
management impacts.

The huts would be made in Cornwall and are fully moveable. The hut would be
delivered to the site as complete huts and therefore would not lead to any onsite
construction waste or associated impacts.

6.6 Sustainable Design Measures

The huts will be provided by Timeless Space, a small family firm base in Cornwall. Local
suppliers are used and as the huts are handmade this minimise waste. The huts are fully
insulated and include timber double glazed windows and doors. Due to this and their
small size the huts are extremely thermally efficient and require minimal heating. The
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fenestration pattern also provide ample natural light which reduces the need to use
artificial lighting. The two camper huts are off-grid and there is no heating or lighting
(other than some solar lights) proposed. The staff hut is proposed to include a small
wood burner to provide some warmth in the shoulder months of the year. Finally, the
huts are handmade and designed to last a lifetime and thus are countercultural to
todays throw away consumer society. For this reason, they represent a significant
economic outlay but are proposed to provide a high quality and longstanding
sustainable form of accommodation.

7.0 Conclusion

The development would provide 2 camper shepherd huts and 1 staff shepherd hut. The
camper huts will help this existing business to diversify. These huts are designed to
encourage new visitors to Bryher and to extend the tourism season by increasing visitor
numbers in the shoulder months of the year. The huts would provide glamping
accommodation for the campsite, which is complementary, respectful and appropriate
for this existing tourism business. The staff hut is clearly required and justified to support
the existing business. There is no existing staff accommodation on the site and the offer
of a camping pitch is no longer a viable solution to attracting the required seasonal staff.

The proposed shepherd huts would, due to their modest scale, siting and high quality
design, represent an attractive form of development which would sit comfortably and
respectfully within the island’s sensitive and attractive landscape.

This development represents a significant investment by a young family into this existing
longstanding, well established business. The development would clearly improve the
economic and social conditions of Bryher and the wider islands, whilst also protecting
Scilly’s outstanding environment. The development would support the existing business
and in turn this young local family, which would help build a strong and resilient
community.

Overall, the development is considered to fully comply with the National Planning Policy
Framework and the Isles of Scilly Local Plan. In my professional opinion there is no
reason why the application should not be approved. | trust that the LPA following their
assessment of this application will also conclude that this proposal is acceptable and will
approve this application without delay.
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